Northern College (United Reformed & Congregational)
Outline of Terms and Conditions
Full-Time Tutor in World Christianity (including Mission Studies)

and World Faiths)
What follows is an outline of terms and conditions. Full details will be available on appointment, or earlier if requested.

1. The appointment is offered to commence from 1st August 2012; a later start date may be considered but this will certainly be before the start of the academic year 2012-2013. The appointment is permanent after an initial probationary period of six months, with an ongoing process of review at appropriate intervals thereafter.

2. The salary will be that of a Full-Time Tutor of the College, which from 1st January 2012 is set at £26,456 per annum (subject to statutory deductions), and is reviewed annually.

3. All agreed out-of-pocket expenses are met. On College business, a car mileage allowance is paid at the United Reformed Church recommended rate, but the use of public transport (train and bus) is actively encouraged, where appropriate and reasonable.

4. A Housing Allowance is paid (currently set at £6,000 per annum) and is reviewed annually. In exceptional circumstances the governors may consider the provision of a house on terms equating to that of a manse for a United Reformed Church minister.

5. There is an annual Book Allowance, currently set at £1,000 in the first year of service, thereafter £500 per annum.

6. There is entitlement to 6 weeks holiday in each year, plus public holidays.

7. One Semester’s Sabbatical / Study Leave (or equivalent) is normally offered every five years.

8. Appropriate pension arrangements are made according to the circumstances of each employee, using the United Reformed Church Ministers’ Pension Fund as the benchmark.

9. The College has a Policy for Parental Leave.

10. Notice of termination of employment requires 3 months by the employee and 6 months by the College.
